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Development function was is 
established in 1975. This fu 
function, reporting to the Office pl, 
of the Chief Executive, oversees u~ 
the 460 key management jobs in ye 
the Corporation. The primary pl 
objectives of this function are gr 
planning the manpower wl 
requirements to meet the le· 
Company's strategic objectives In 
and creating a stable atmos- ec 
phere in which people can m 
achieve extraordinary results. cc 
To date the results are re 
impressive, with a turnover in m 
the executive group of less than 
4 per cent, an average age of 47 
years, and 80 per cent of the 
promotions' into the corporate 
officer or division officer 
gory being filled from within 
•. ·~ ..:::;orporation. 
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